Coaches Code of Conduct for 
Heyworth Sting

As a coach for Heyworth Sting I understand that there are certain rules and conduct standards that I must follow at all times.  I understand my failure to abide by these rules and standards can result in punishment deemed appropriate by the Board, including but not limited to my suspension or dismissal from Heyworth Sting.

Rules:
· Coaches will always keep the health and welfare of players foremost and will remove from a game or practice any injured player whose health is questionable.

· Coaches will always strive to set an example for his players on and off the field.

· Coaches will not use tobacco products or alcoholic beverages on the practice field or during games.

· Coaches will attend required coaching clinics.

· Coaches will accept the decisions of the League and Sting Boards and be their spokesperson to their team and parents
· Coaches will not use their authority as a coach to allow a participant to have special treatment: whether related to other coaches, or personal friend.

· Coaches will not use ineligible players and will bring to the attention of the Heyworth Sting Board any information which affects the eligibility of players.

· Coaches will not berate a player at anytime. Instead they will support their development in a positive manner.
· The coach will not berate or criticize game officials and will accept their decisions.
· Coaches will not run-up the score on a weaker opponent.

· Coaches will not incite fans or spectators into actions unbecoming the game of football.

· Coaches will reinforce the importance of scholastic as well as athletic achievements. 
· Coaches will make sure that all players are given their required number of plays or more under the HOIJFL and team rules.

· Coaches will follow IHSA, Sting and HOIJFL rules and regulations at all times.
I___________________________ accept the above rules as written and will abide by them.

Signed:________________________________ Dated___________________

Board Member__________________________ Dated___________________  

